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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On May 25, 2021, The Hain Celestial Group, Inc. (the “Company”) announced that Jeryl Wolfe, Executive Vice President and Chief Supply Chain Officer,
will be retiring from the Company. Mr. Wolfe will remain with the Company through July 15, 2021 to assist with the transition of his responsibilities,
which will be assumed by David Karch, Executive Vice President and Global Chief Transformation Officer.

In connection with his retirement, Mr. Wolfe is expected to enter into a separation agreement with the Company, pursuant to which Mr. Wolfe will be
entitled to receive (1) cash severance of one times his current base salary and one times his target annual bonus, paid in bi-weekly installments during the
12 months following his departure and (2) health and welfare benefits for a period of 12 months. Mr. Wolfe remains eligible to receive an annual bonus for
his performance in fiscal year 2021. Mr. Wolfe’s outstanding equity awards will be treated according to the existing terms of the awards.
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